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Expand pathways for internationally educated nurses (IENs) by engaging
in revising nurse licensure regulations in collaboration with WABON.
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.@ Admitting qualified internationally educated nurses can contribute to higher levels
of staffing for patient care, help alleviate staffing shortages, and reduce burnout.
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ACTION STEPS

REVISE LICENSURE REGULATIONS TO DECREASE UNNECESSARY BARRIERS.
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Increase options for qualified Qualify internationally educated Additional recommendations:

internationally educated nurses nurses who can show their completed Provide a clear definition and

gl to demgnstrate English language nursing education in another examples of “substantially
N & proficiency through new rule county is “substantially equivalent” equivalent” in communication
- allowing them to show 1,000 instead of “equivalent,” providing materials.
hours of work in a primarily WABON reviewers more flexibility in
English speaking country. establishing adequate educational

credentials for these nurses.

Measuring & Assessment

e Establish baseline data on internationally educated nurses then track how many internationally educated nurses WA
O admits based on new rule.

R {}1 r e Monitor disciplinary data on internationally educated nurses to identify reasons for discipline, in particular, English
language proficiency.

In 2025, WCN convened workgroups aligned with the National Academy of Medicine’s National Plan for Health Workforce Well-being, a
nationally recognized best-practice framework for strengthening the nursing workforce through well-being. The strategies highlighted in
these infographics were developed by these workgroups. Not all identified strategies are represented here. To view the 2024 Prioritizing
Nursing Well Being to Strengthen the Workforce Burnout Survey report, visit www.wcnursing.org/data-reports-publications/.
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