Washington's Nurse Facuity challenges
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Expected Retirements Nursing Program Leadership Turnover

38% of community and technical college and 40% Between 2011-2014
of four year program nurse educators expect to be of community and technical colleges
retired within the next 10 years 55 / xperienced a turnover of 2-4 nursing program

directors.
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Nurse faculty in Washington

of nursing programs
have vacant faculty
positions.

The drop RN licensure exam (NCLEX) pass
rates for schools experiencing a turnover of
3 nursing directors.
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Why Do Nursing Educators Leave?

nurse faculty work for

o below industry wages other
(o
nurse faculty work an avg

of 50 hrs per week when

of faculty school is in session. Higher Pay
considered nurse faculty work an S0%
leaving nursing avg of 20 hrs per week

education in the when school is NOT Better Workloa

past two years HISESSIOH: 0%

Faculty Diversity Lags Behind Student Diversity

Ve % of Students and Faculty identifying with
only ]/2 Of quallfled ethnic/racial minority groups
nursing school applicants
get in!

for more info: N
Sofia Aragon, Washlngton Center for Nursing
SofiaA@wcnursing.org

Getting a Bachelors Degree
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Registered Nurses
Bachelor's Degree
Nursing Students
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Community College
Nursing Students

Graduate



