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The Washington Center for Nursing (WCN) continues to grow and focus on its unique 

role in Washington’s nursing community: by striving to provide the best available data 

to inform nursing workforce development, increase opportunities for nursing leadership 

to influence our rapidly changing health care system, and growing a diverse workforce to 

reflect our communities and to advance health equity. 

This is a summary of key activities that align with WCN’s vision to transform communities 

in Washington State through increased access to quality nursing care and our mission to 

support a healthy Washington by engaging nurses’ expertise, influence, and perspective and 

by building a diverse, highly qualified nursing workforce to meet future demands.

Highlights from WCN’s 2018 Annual Report
From Executive Director Sofia Aragon JD, BSN, RN
 



Providing the best available data on Washington’s nursing workforce

WCN worked with the University of Washington’s Center for Health Workforce Studies 
(CHWS) to publish the Washington State’s Registered Nurse Workforce: Results of 2018 
Survey. This landmark survey implemented the Minimum Nursing Data Set to get a better 
picture of our workforce and if we are meeting goals for the profession. 

For example, in the 2010 Future of Nursing report, 
the Institute of Medicine recommended that by 2020, 
80% of nurses be prepared with a baccalaureate 
degree. Thanks to this survey, we know younger RNs 
are leading in this goal: 81.4% in the 19-24 age group, 
74.9% in the 25-29 age group and 68.7% in the 30-34 
age group had a baccalaureate in nursing or higher. 
Nurses age 35 or older had approximately 60% or 
lower completing at least a baccalaureate degree. 

Nursing as a profession still has a way to go with diversity as 85.5% of registered nurses are 
white. We are making progress with increasing numbers of male nurses and they are 10.5% 
of the RN population. At 4.7%, Latino nurses are the fastest growing underrepresented 
group. 

https://www.wcnursing.org/wp-content/uploads/2018/02/2018-WCN-UW-CHWS_Washington-States-Registered-Nurse-Workforce-Results-of-a-2018-Survey.pdf
https://www.wcnursing.org/wp-content/uploads/2018/02/2018-WCN-UW-CHWS_Washington-States-Registered-Nurse-Workforce-Results-of-a-2018-Survey.pdf


Acute care continues to be the most common practice area as 57.4% of RNs work in 
hospitals.

What made this survey unique were questions about workplace satisfaction. Registered 
nurses are generally satisfied: 83% agree with “My work gives me a feeling of 
accomplishment.” Nurses in long term care are less likely to agree that nurse staffing is 
adequate and feel more overwhelmed compared to nurses in other settings. Hospital nurses 
are a distant second.

Figure 3: Work Setting of RNs Practicing in Washington

Other
Correctional Facility 0.8%

Insurance Claims/Benefits 1.0%
Other 1.8%

Policy/Planning/Regulatory/Licensing Agency 0.6%
School of Nursing 2.2%

Long Term Care or Hospice
Assisted Living Facility 1.2%

Home Health 4.1%
Hospice 1.7%

Nursing Home/Extended Care 4.8%

Missing data: 0.7% of respondents. Percent calculations do not include missing data. 

Community Health
Community Health 2.1%

Occupational Health 0.6%
Puplic Health 1.2%

School Health Service 3.3%

Ambulatory Care
Ambulatory Care Setting 16.2%

Dialysis Center 1.1%

Hospital
Hospital 57.4%

6.4%

11.8%

17.3%

7.2%

57.4%



Strengthening nursing’s influence in a rapidly changing 
health care environment

A 2017 Survey of Nurse Educators by WCN identified an imminent shortage in nursing 
faculty. The WCN served as a convener for the Council on Nursing Education in WA State 
and the Nursing Care Quality Assurance Commission to form the Action Now! initiative for 
Nursing Education. Nurse leaders in Action Now! identified four major roadblocks to nursing 
education: 

•	 Providing opportunities for nurses to advance their education
•	 Establishing sustainable financing for nursing programs
•	 Ensuring quality practice experience for all nursing students
•	 Creating a stronger and more diverse faculty and nursing leadership pool

In October of 2018, Action Now! hosted a 
Nursing Education Solutions Summit, inviting 
representatives from higher education, 
health care, the business community and 
policymakers. The goal was to ensure 
stakeholders and decision makers understood 
the issues, could contribute to developing 
viable solutions, and to make sure everyone 
was energized and committed to finding 
sustainable solutions in the four key areas.

The Leadership Washington Nursing Action Coalition 
(Leadership WNAC) was a strong partner in the 
statewide Healthier Washington Initiative to improve 
population health. In addition, the Leadership WNAC 
set out to create tools and resources for nurses to 
better incorporate the social determinants of health 
at the point of care. This is consistent in achieving 
the Institute of Medicines’ Future of Nursing Report 
goal for nurses to be “full partners, with physicians 
and other health professionals, in redesigning health 
care in the United States.” Social determinants of 
health are the circumstances in which individuals are born and the conditions where they 
grow, learn, and live that impact their well-being and health outcomes. Examples include 
access to social and economic opportunities, clean food and water, workplace safety, social 
interaction and relationships. Eighty to 90 percent of health outcomes are attributed to 
social determinants compared to only 10-20% for medical care. Nurses are in the perfect 
position to redesign health care by increased incorporation of social determinants in the 
provision of care. 
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https://www.wcnursing.org/wp-content/uploads/2018/06/WCN-Nursing-Faculty-Survey-Report-2017-1-18-18_final.pdf
https://www.wcnursing.org/action-now/
https://www.wcnursing.org/leadership-washington-nursing-action-coalition/
https://www.wcnursing.org/leadership-washington-nursing-action-coalition/
https://www.hca.wa.gov/about-hca/healthier-washington


Developing targeted strategies to increase diversity and inclusion in the 
nursing profession
 
In a review of data of Washington State 
graduate students, nurses with graduate 
degrees are less diverse than students in RN or 
BSN programs. Specifically, Ph.D. enrollment 
is flat or decreasing. With an increasing nurse 
educator shortage, Dr. Butch de Castro of the 
University of WA School of Nursing is leading 
the development of a So You Want to Be a 
Professor Workshop, to encourage more diverse 
nursing students and practicing nurses to be 
the nursing faculty of the future. The goal is 
to pilot the workshop in 2019 and provide the 
opportunity to showcase nursing education 
in both public and private four-year colleges and universities as well as community 
and technical colleges. The objective of the series of workshops is to help nurses from 
underrepresented groups understand the educator role, envision themselves as educators, 
and seek roles in academia. With support from WCN, the workshops will cover topics 
such as pursuing a master’s or doctorate degree, understanding how to apply for jobs in a 
college and university setting, attaining tenure and other aspects of navigating the academic 
settings. 
 
The WCN also continues to collaborate with the leading ethnic nurse organizations in the 
state through the WCN Diversity Advisory Committee: the Mary Mahoney Professional 
Nurses Organization for nurses of African Descent, the Western WA Chapter of the Hispanic 
Nurses Association, the Filipino and Healthcare Professionals Association, the Samoan 
Nurses Association, and the Pacific Northwest Chinese Nurses Association. 



Financials

Our 2018 Supporters

Revenue Expenses

Grants: $80,000 Programs: $709,566

DOH Grant: $576,222 Administrative: $54,559 (8%)

Contributions: $15,691 Development: $3,178

Program Fees/Action Now Summit: $28,546 Total: $767,303

Other: $1,796 Margin: -$65,048

Total: $702,255

ARNP United of WA
CNEWS
Ebony Nurses
Olympic College 
PSI at Large 
SEIU 
Skagit Valley College
Thompson Consulting 
Wa State Hospital Association 
Washington Health 
Western WA University
WSNA 

Thank you to our financial and in-kind supporters!

The Washington State Department of Health, whose grant supports our 
initiatives and projects. 

Anne Hirch 
Antwinett Lee
Carol Stouss 
Cate Armstong 
Chris Birchem
Debbie Brinker
Deborah Murphy 
Dorene Hersh
Grace Yang
Kathy Moisio
Katie Eidlers
Linda Tieman
Mary Baroni 

Melissa Hutchinson
Michelle James 
Mindy Schaffner 
Olena Rypich
Panorama
Paula Meyer
Rebecca Ainley
Sally Watkins   
Sofia Aragon
Victoria Fletcher
Virginia Eilers
Yolanda Fong

Note: In the accompanying table showing total revenues compared to expenditures, there is 
a $65,048 greater expenditure than revenue. This amount was savings from 2017 that WCN 
invested to administer and implement the 2018 RN survey. 



2018 Washington Center for Nursing Board Members

Debbie Brinker, RN, MSN, CNS | President
Clinical Assistant Professor and Associate Director Undergraduate Programs and Academic 
Partnerships, Washington State University College of Nursing
Chris Birchem, RN | Vice President
Staff nurse, Overlake Hospital Medical Center Orthopedic/Spinal Surgery
Grace Yang, RN, BSN | Secretary/Treasurer
Staff Nurse, Harborview Medical Center
Rebecca Ainley, RN, BSN, CEN, CCRN 
Multicare Covington ER
Katie Eilers, MPH, MSN, RN 
Assistant Director of Community Health Kitsap Public Health District
Victoria Fletcher, RN, MSN, ARNP, FACNM
ARNP Position
Lena Hristova, DNP, MN, RN, CNE, OCN, CMSRN
Member at Large
Michelle James, BSN RN, CCRN, MM, MBA
Vice President of Operations /Regional Chief Providence St Peter 
Tracey Kasnic, RN, BSN, MBA, CENP
Senior Vice President and Chief Nursing Officer Confluence Health Wenatchee
Antwinett Lee EdD, MSN-CNS, RN
Associate Dean for Seattle Pacific Univ Undergraduate Nursing School of Health Sciences
Julie Samms, MN, BSN, RN
Assoc Dean Nursing & Surgery Bellingham Technical College
Rebecca Ainley, RN, BSN, CEN, CCRN 
Multicare Covington ER
Diane Sosne, RN, MN
President of SEIU Healthcare 1199NW Nurse Alliance
Sally Watkins, Ph.D., MS, RN
Executive Director Washington State Nurses Association

Washington Center for Nursing

1101 Andover Park W, Suite 105
Tukwila, WA 98188
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