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Executive Summary  

This report summarizes data across multiple existing sources in order to provide an 
estimation of demand for Washington’s nursing workforce. This report along with the WCN 
education and WCN supply reports provide a complete picture of Washington’s nursing 
workforce that together can provide the needed information for recommendations.  
 
Data Highlights:  

• Licensed Practical Nurses (LPNs) had a large decrease in employment between 2019 
and 2023 and are projected to have the lowest increase in employment of all nursing 
occupations between 2022-2032. However, LPNS currently and are projected to have a 
severe shortage through 2037 and worse than the Pacific region and national average 
shortage.  

• Registered Nurses (RNs) were listed all 12 months in the 2024 Washington State Top 20 
Online Job postings and was ranked first amongst all occupations for all months.  The 
monthly average number of job postings was 13,663 in 2024. Washington was tied 
with California for last on a measure of the concentration of RN jobs as compared to 
the national average among Pacific Region states. This indicates that Washington and 
California have the lowest concentration of RN jobs within the Pacific Region. 
Washington state had the lowest RN wages as compared to all Pacific Region states 
except Alaska.  

• Nurse Practitioners (NPs) are projected to have the largest increase in jobs from 2022-
2032 as compared to Washington State nursing occupations.  NP salary increased by 
14.56% from 2019-2023; but this was below the consumer price index (CPI).  

• Certified Nurse Midwives (CNM)s in Washington state had the lowest wage as 
compared to all Pacific Region states except Alaska.  

• Certified Registered Nurse Anesthetist (CRNA) wages increased by 28.01% from 2019-
2023 and CRNAs in the Western Washington non-metropolitan area had the greatest 
wage.  

• Nursing faculty have had the greatest increase in employment between 2019 and 2023  
as compared to all nursing occupations. Nursing faculty also had the lowest wage 
increase from 2019-2023 which was far below the CPI. Washington state faculty had 
the lowest wage as compared to Pacific Region states. Nursing faculty are projected to 
have the greatest increase in employment through 2032 as compared to other 
Washington nursing occupations.  

 
  



 

Page | 3 
 

WCNursing.org 

Table 1: Results at a Glance 
 Licensed 

Practical 
Nurses 
(LPN) 

Registered 
Nurses 
(RN) 

Nurse 
Practitioners 
(NP) 

Certified 
Registered 
Nurse 
Anesthetists 
(CRNA) 

Certified 
Nurse 
Midwife 
(CNM) 

Nursing 
Faculty 

Job Trend  
2019-2023 

-19.02% +12.12% +17.83% N/A N/A +22.76% 

Region with 
Largest # of 
Jobs 

Seattle- 
Tacoma- 
Bellevue MSA 

Seattle-
Tacoma-
Bellevue MSA 

Seattle-
Tacoma-
Bellevue MSA 

N/A N/A Seattle-
Tacoma-
Bellevue 
MSA 

Pacific Region 
Employment 
Rank 

2nd 2nd 2nd N/A N/A 2nd 

Pacific Region 
Location 
Quotient Rank 

3rd Tied for 
4th/5th 

2nd N/A N/A 3rd 

Pacific Region 
Jobs per 1,000 
Rank 

3rd 3rd 2nd N/A N/A 3rd 

Greatest % of 
Facilities 
Exceptionally 
Long Vacancies 

FQHC 33%  
and Rural  
Health 
Clinics 33% 

Other 
Hospitals 
100% 
Small 
Hospitals 83% 

Rural Health 
Clinics 33% 

N/A N/A Higher 
Education/ 
Research 
25% 

# of Counties 
Listed as an 
Occupation in 
Demand 

2 
counties 

39 
counties 

18 
counties 

0 
counties 

0 
counties 

0 
counties 

Statewide Top 
20 Online Job 
Posting 

4 months, 
2,582 per 
month 

12 months, 
13,663 per 
month 

2 months, 
2,472 per 
month 

0 months 0 months 0 months 

Wage Trend 
2019-2023 

+30.15% +28.85% +14.56% +28.01% +21.50% +4.07% 

Region with 
Highest wage 
(Metropolitan 
Statistical Area, 
Non-
Metropolitan 
Area) 

Seattle- 
Tacoma- 
Bellevue MSA 

Vancouver-
Portland 
Hillsboro MSA 

Seattle-
Tacoma-
Bellevue MSA 

Western WA 
NMA 

Seattle-
Tacoma-
Bellevue 
MSA 

Vancouver-
Portland 
Hillsboro 
MSA 

Pacific Region 
Wage Ranking  

3rd 4th 2nd 2nd 4th 5th 

2022-2032 
Employment 
Projections  

+10.52% +13.35% +44.97% +14.00% +13.28% +32.08% 

2037 Percent 
Adequacy 

29% 78% N/A N/A N/A N/A 

Note: CRNA and CNM employment data from the U.S. Department of Labor Statistics were excluded due 
to large sampling error. NP, CRNA, and CNM supply and demand projection data from HRSA were also 
excluded to limitations in the projection model. More information is included in the methods section.  
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Introduction 

Following the global COVID-19 pandemic, the United States continues to struggle with an 
acute nursing workforce shortage. Nursing workforce shortages vary between and within 
states and regions of the United States. Examining labor market data over the last five 
years reveals historical state-based differences in job availability. This in turn reflects 
marked variation in the projected adequacy of the workforce across states and regions.  

Comparing Washington with other states and the nation helps paint a picture of where WA 
stands in contrast to national trends. Other sources of demand data such as health care 
facility surveys provide some information on the national level. For example, a nationwide 
survey by NSI Staffing found that hospitals are continuing to add nursing staff and found RN 
turnover rates of 16.4% (NSI Nursing Solutions, Inc., 2025). However, this one-time snapshot 
does not provide information about trends over time.  

The Washington Center for Nursing has historically collected demand data from health care 
facilities. However, low response rates impacted the usefulness of the data. The Washington 
Center for Nursing also serves on the Sentinel Network committee which is a project of the 
Washington’s Health Workforce Council and is conducted by Washington’s Workforce Board 
and the University of Washington’s Center for Health Workforce Studies. Date from this 
initiative is included in this report which provides a qualitative look at demand statewide.  

This report was developed by the Washington Center for Nursing to provide centralized 
information synthesized from multiple data sources regarding nursing demand and available 
projections. This report is a part of our goal to Strengthen our Capacity to Advance the Data 
as a part of our Strategic Plan. The Washington Center for Nursing operates under the 
authority of RCW 18.79.202 which is to maintain information on the current and projected 
supply and demand of nurses through the collection and analysis of data regarding the 
nursing workforce.   

This report utilizes data from multiple sources, including the Washington Employment 
Security Department, the U.S. Department of Labor Statistics, the Washington Health 
Workforce Sentinel Network, and the Health Resources and Services Administration. The 
Washington Center for Nursing will also release a supplementary nursing education report 
and a nursing supply report in the Summer of 2025. Together, these three reports provide the 
data to determine the current status of the nursing workforce in Washington.  

This report is divided into sections by data source. Clinical Nurse Specialists (CNS) are included 
within the RN data for the data sources utilized for this report. We are unable to separate 
them from the RN data as they are collected under the same Standard Occupation Code (SOC) 
at the federal level labor market data.  CNS data was unavailable in the other data sources.  
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Results  

Occupation Employment and Wage Statistics (OEWS): Washington Employment Data  

What is the overall summary of Employment Trends for Washington Nurses? 

Each year, the Washington Employment Security Department compiles occupational 
employment and wage estimates that feed into the U.S. Department of Labor Statistics. 
Employment data includes all full-time and part-time workers. The data does not include self-
employed and owners. More information about this data source including limitations is in the 
Methods section.  In particular, CRNA and CNM employment data had large sampling errors 
and are not included in this report. Detailed charts follow the summary table.  

Over the last five years, nursing faculty had the greatest increase in employment adding 
22.76% more jobs. This was followed by NPs with 17.83% more jobs. LPNs experienced 
declines in employment over the same time period.  

RNs had the greatest number of jobs in 2023 with 65,030. 

The Seattle-Tacoma-Bellevue Metropolitan Statistical Area (MSA) had the greatest number of 
jobs for all nursing occupations.  

 
Table 2: OEWS Employment Data Summary  

 Washington 
Nursing 
Employment 
Trend Rank  
2019-2023 

Washington 
Nursing 
Employment 
Trend  
2019-2023 

2023 
Washington 
Nursing 
Employment 
Number  

Washington 
Region with 
Greatest 
Nursing 
Employment  

Washington 
Region with 
Lowest Nursing 
Employment 

Nursing 
Faculty 

1 +22.76% 1,510 Seattle-
Tacoma-
Bellevue MSA   

Bremerton 
Silverdale MSA 
Western WA NMA 

NP 2 +17.83% 4,560 Seattle-
Tacoma-
Bellevue MSA  

Walla Walla MSA  
 

RN 3 +12.12% 65,030 Seattle-
Tacoma-
Bellevue MSA  

Clarkston-
Lewiston MSA 
 

LPN 4 -19.02% 6,260 Seattle-
Tacoma-
Bellevue MSA   

Walla Walla MSA   
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What does Washington nursing occupation employment trend data look like? 

The number of LPN jobs decreased by 19.02% between 2019 and 2023.  
 
Figure 1: Washington LPN Employment 2019-2023 

 
 
The number of RN jobs increased by 12.12% between 2019 and 2023.  
 
Figure 2: Washington RN Employment 2019-2023 
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The number of NP jobs increased by 17.83% between 2019 and 2023.  
 
Figure 3: Washington NP Employment 2019-2023 

 
 
The number of Nursing Faculty jobs increased by 22.76% between 2019 and 2023.  
 
Figure 4: Washington Nursing Faculty Employment 2019-2023 
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Nursing Faculty have the third largest number of faculty jobs in Washington State. This 
includes both colleges and universities.   
 
Figure 5: Washington Nursing Faculty Employment Comparison with all Faculty Jobs 
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How does Washington’s nursing employment look at the regional level?   

Seattle-Tacoma-Bellevue MSA has the greatest number of LPN jobs. Walla Walla MSA has the 
lowest number of LPN jobs.  
 
Figure 6: Washington LPN Regional Employment 2023 

 
 
Seattle-Tacoma-Bellevue MSA has the greatest number of RN jobs. Clarkston-Lewiston MSA 
has the lowest number of RN jobs.  
 
Figure 7: Washington RN Regional Employment 2023 
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Seattle-Tacoma-Bellevue MSA has the greatest number of NP jobs. Walla Walla MSA has the 
lowest number of NP jobs.  
 
Figure 8: Washington NP Regional Employment 2023 

 
 
Seattle-Tacoma-Bellevue MSA has the greatest number of Nursing Faculty jobs.  
 
Figure 9: Washington Faculty Regional Employment 2023 

 
Note: Employment data was unavailable for some regions.  
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Occupation Employment and Wage Statistics (OEWS): Pacific Region Employment Data    

How does Washington nursing employment data compare overall with other states in the 
Pacific Region?   

Pacific Region state data was obtained from the U.S. Department of Labor Statistics (BLS). This 
federal-state cooperative program produces employment, and wage estimates for nearly 867 
occupations. More information is available in the methods section. Washington state was 
compared on three employment measures and ranked with other states in the Pacific Region: 
Alaska, California, Oregon and Hawaii. Detailed charts follow the summary table.  

Washington State has the second highest general population in the Pacific Region with 7.813 
million in 2023.  This is followed by Oregon with the 3rd highest with 4.233 million, Hawaii at 
4th with 1.435 million and then Alaska 5th with 733,406 people. California has the largest 
general population with 38.97 million in 2023 (U.S. Census Bureau, 2023).  

For total number of nursing jobs, all Washington nursing occupations ranked second among 
Pacific Region states which aligns with the second highest general population.  

For location quotient, which is a measure of the concentration of a particular occupation’s 
number of jobs within a state compared to the national concentration, Washington state was 
tied with California for the lowest concentration of RN jobs in the Pacific Region.  

For a measure of the number of a particular nursing occupation’s jobs compared with 1,000 
of all types of employment within that state, Washington ranked 2nd for NPs, and 3rd for LPNs 
and RNs.  

Table 3: Pacific Region Employment Summary   
Washington  
Employment Total 
Pacific Region Rank 

Washington Location 
Quotient Pacific Rank 

Washington Jobs/1,000 
Pacific Region Rank 

LPN 2nd 3rd 3rd 

RN 2nd Tied for last with 
California 

3rd 

NP 2nd 2nd 2nd 

Faculty  2nd 3rd 3rd 
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How does Washington state nursing employment compared with the Pacific region in 
2023?  

Washington has the 2nd highest number of LPN jobs in the Pacific region which corresponds 
with having the second highest total population. 
 
Figure 10: LPN Total Employment Pacific States 2023 

 
 
Washington has the 2nd highest number of RN jobs in the Pacific region which corresponds 
with having the second highest total population. 
 
Figure 11: RN Total Employment Pacific States 2023 
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Washington has the 2nd highest number of NP jobs in the Pacific region which corresponds 
with having the second highest total population. 
 
Figure 12: NP Total Employment Pacific States 2023 

 
 
Washington has the second greatest number of Nursing Faculty jobs in the Pacific region 
which corresponds with having the second highest total population. 
 
Figure 13: Nursing Faculty Total Employment Pacific States 2023 
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How does the concentration of nursing employment in Washington state compare with 
other Pacific Region states? 

As determined by the U.S. Department of Labor Statistics, the location quotient (LQ) 
represents the ratio of an occupation’s share of employment in a given area to that 
occupation’s share of employment in the U.S. as a whole. For example, if a state has an LQ of 
1.0 for RNs they have an equal concentration of RN jobs to the nation. If a state has an LQ of 
greater than 1.0. they have a higher concentration of RN jobs than the nation.  

Washington LPN location quotient is lower than the national average, California and Oregon 
indicating that the state has a lower concentration of LPN jobs.  

 
Figure 14: LPN Total Location Quotient Pacific States 2023 

 
 
Washington RN location quotient is lower than the national average, Alaska, Hawaii and 
Oregon indicating that the state has a low concentration of RN jobs.  
 
Figure 15: RN Location Quotient Pacific States 2023 
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Washington NP location quotient is lower than the national average and Alaska, indicating 
that the state has a lower concentration of NP jobs than Alaska.  
 
Figure 16: NP Total Location Quotient Pacific States 2023 

 
 
Washington Nursing Faculty location quotient is slightly lower than the national average 
indicating that the state has a lower concentration of Nursing Faculty jobs than the national 
average. However, Washington does have a higher concentration than California and Oregon.  
 
Figure 17: Nursing Faculty Location Quotient Pacific States 2023 
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How does the number of nursing jobs as compared to all occupations in Washington 
state compare with other Pacific Region states? 

The number of jobs (employment) for a nursing occupation per 1,000 jobs (all occupations) in 
the given area is provided annually by the U.S. Department of Labor Statistics. It is a useful 
measure of a nursing occupation’s concentration of jobs within their state in comparison with 
all types of employment within their state.  

Washington state has a lower number of LPN jobs per 1,000 jobs as compared with California 
and Oregon.  

 
Figure 18: LPN per 1,000 jobs 2023 

 
 
Washington state has a lower number of RN jobs per 1,000 jobs as compared with Alaska, 
Hawaii and Oregon.  
 
Figure 19: RN per 1,000 jobs 2023 
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Washington state has a lower number of NP jobs per 1,000 jobs as compared with Alaska.  
 
Figure 20: NP Total Employment Pacific States 2023 

 
 
Washington state has a lower number of Nursing Faculty jobs per 1,000 jobs as compared 
with Alaska and Hawaii.  
 
Figure 21: Nursing Faculty Jobs per 1,000 Jobs Pacific States 2023 
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Washington Sentinel Network 2024 Data  

What types of healthcare facilities are experiencing exceptionally long vacancies for 
nurses? 

Washington’s Health Workforce Sentinel Network collects data from the healthcare industry 
every six months. The Sentinel Network is an initiative of Washington’s Health Workforce 
Council and is conducted by Washington’s Workforce Board and the University of 
Washington’s Center for Health Workforce Studies. This data represents a small number of 
facilities (sentinels) that report on a regular basis. More information about this data source is 
in the methods section.  

In the most recent survey in Spring of 2024, facilities were asked whether they were 
experiencing exceptionally long vacancies for a number of healthcare occupations. The 
greatest number of facilities indicated exceptionally long vacancies for RNs, followed by LPNs 
and then NPs. 

 
Table 4: Sentinel Network Exceptionally Long Vacancies Spring 2024 

 LPN RN NP Faculty 

Acute Care Hospital (25 beds or less) 17% 83% 25%  

Other Hospital  100%   

Federally Qualified Health Center (FQHC) 33% 56% 22%  
Nursing home or skilled nursing facility  30% 40%   

Assisted Living Facility  13% 13%   

Home Health Care Service      
Rural Health Clinics  33% 50% 33%  

Schools  25% 44%   
Public Health  22% 67% 22%  

Primary Care Medical Clinic  17% 67% 17%  

Freestanding evaluation and treatment 
facility  

 50% 
 

  

Higher education/research   25%  25% 
Home health care service   14%   

Behavioral-mental health clinic  4% 8%  

Other out-of-facility behavioral health 
services  

  17% 
 

 

Other Setting  10%   
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Washington Occupations in Demand  

How is nursing listed in the Statewide Occupations in Demand?  

The Occupations in Demand list is the product of a collaborative effort between the 
Washington Employment Security Department (ESD) and Washington’s 12 Local Workforce 
Development Boards. Occupations are rated as balanced, in demand or not in demand. More 
information is included in the methods section.   

LPN, RN and NPs are all listed as In Demand.  CRNA, CNM and nursing faculty are not listed on 
this data source.  

 
Table 5: 2024 Statewide Occupation in Demand Listings  

 LPN RN NP CRNA CNM Faculty 

Statewide Occupation  
in Demand  Listing 

In 
Demand 

In 
Demand 

In  
Demand 

Not 
Listed 

Not 
Listed 

Not  
Listed 

How is nursing listed in County Occupations in Demand?  

LPNs are listed as an Occupation in Demand in King and Spokane counties, balanced in 16 
counties and not in demand in 21 counties.  
 
Table 7: LPN Occupation in Demand Listing 

County  2024 Occupation in 
Demand Listing 

County 2024 Occupation in 
Demand Listing 

Adams County Balanced Lewis County Not in demand 

Asotin County Not in demand Lincoln County Not in demand 
Benton County Balanced Mason County Not in demand 

Chelan County Balanced Okanogan County Balanced 

Clallam County Not in demand Pacific County Not in demand 
Clark County Balanced Pend Oreille County Not in demand 

Columbia County Not in demand Pierce County Balanced 
Cowlitz County Balanced San Juan County Not in demand 

Douglas County Balanced Skagit County Not in demand 

Ferry County Not in demand Skamania County Balanced 
Franklin County Balanced Snohomish County Balanced 

Garfield County Not in demand Spokane County In demand 
Grant County Balanced Stevens County Not in demand 

Grays Harbor County Not in demand Thurston County Not in demand 

Island County Not in demand Wahkiakum County Balanced 

Jefferson County Not in demand Walla Walla County Not in demand 

King County In demand Whatcom County Not in demand 
Kitsap County Not in demand Whitman County Not in demand 

Kittitas County Balanced Yakima County Balanced 

Klickitat County Balanced   
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RNs are listed as an Occupation in Demand in every county.  
 
Table 8: RN Occupation in Demand Listing 

County 2024 Occupation in 
Demand Listing  

County 2024 Occupation 
in Demand Listing 

Adams County In demand Lewis County In demand 

Asotin County In demand Lincoln County In demand 

Benton County In demand Mason County In demand 

Chelan County In demand Okanogan 
County 

In demand 

Clallam County In demand Pacific County In demand 

Clark County In demand Pend Oreille 
County 

In demand 

Columbia County In demand Pierce County In demand 

Cowlitz County In demand San Juan County In demand 

Douglas County In demand Skagit County In demand 

Ferry County In demand Skamania County In demand 

Franklin County In demand Snohomish 
County 

In demand 

Garfield County In demand Spokane County In demand 

Grant County In demand Stevens County In demand 

Grays Harbor County In demand Thurston County In demand 

Island County In demand Wahkiakum 
County 

In demand 

Jefferson County In demand Walla Walla 
County 

In demand 

King County In demand Whatcom 
County 

In demand 

Kitsap County In demand Whitman County In demand 

Kittitas County In demand Yakima County In demand 

Klickitat County In demand   
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NPs are listed an Occupation in Demand in 18 counties and balanced in the remaining 
counties.  
 
Table 9: Washington NP Occupation in Demand Listing 

County  2024 Occupation in  
Demand Listing 

County 2024 Occupation in  
Demand Listing 

Adams County Balanced Lewis County In demand 

Asotin County Balanced Lincoln County Balanced 

Benton County Balanced Mason County In demand 

Chelan County Balanced Okanogan County Balanced 

Clallam County In demand Pacific County In demand 

Clark County In demand Pend Oreille County Balanced 

Columbia County Balanced Pierce County Balanced 

Cowlitz County In demand San Juan County In demand 

Douglas County Balanced Skagit County In demand 

Ferry County Balanced Skamania County Balanced 

Franklin County Balanced Snohomish County In demand 

Garfield County Balanced Spokane County In demand 

Grant County Balanced Stevens County Balanced 

Grays Harbor County In demand Thurston County In demand 

Island County In demand Wahkiakum County In demand 

Jefferson County In demand Walla Walla County Balanced 

King County In demand Whatcom County In demand 

Kitsap County In demand Whitman County Balanced 

Kittitas County Balanced Yakima County Balanced 

Klickitat County Balanced   

 
CRNAs are listed as Balanced or Not in Demand on the five counties in which they are 
included in the list.   
 
Table 10: Washington CRNA Occupation in Demand Listing 

County 2024 Occupation in 
Demand Listing  

Clark County Balanced 

Cowitz County  Balanced  

King County  Not in Demand 

Pierce County  Balanced  

Wahkiakum County  Balanced  

 
Nurse Midwives are listed as not in demand for King County on the Occupations in Demand list. They are 
not listed for any other counties.  
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Washington Job Posting Data  

How often are nursing occupations listed in the Top 20 Statewide Job Posting list? 

Job posting data are based on The Conference Board® Burning Glass® Help Wanted OnLine™ 
data series, which provides real-time labor demand gathered from online job ads. The 
Washington Employment Security Department publishes a monthly Top 20 list of online job 
ads at the state and county level. The data from each month for 2024 was utilized in this 
report. Note that if a county did not appear in the top 20 list, it is not included in these tables. 
In addition, it is important to consider variation in the number of healthcare facilities in each 
county, especially those located in rural areas. Employers also frequently list one job in a job 
posting when they are actually looking for multiple nurses.  

For all 12 months in 2024, RNs had the largest number of job postings for all occupations 
reported. LPNs were on the Top 20 list for four months followed by NPs for two months. The 
average monthly online job postings for RNs across the state was 13,663.  

 
Table 11: 2024 Statewide Top 20 Monthly Job Posting Summary Data  

 LPN RN NP CRNA CNM Faculty 

Number of Months on 
Statewide Top 20 Job  
Posting List 
 

4 12 2 0 0 0 

Average Rank if Listed 
In Top 20  

12th 1st 16th    

Average # of Jobs  
Posted if listed in Top 20 

2,582 13,663 2,472    
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How often are nursing occupations listed in the County Top 20 Job Posting list? 

During 2024, LPN job postings in Pierce County was in the top 20 occupations in their county 
for 11 out of 12 months with an average of 255.18 jobs per month. Although King County only 
appeared in the top 20 for 1 month, they posted the most LPN job postings that month.  
 
Table 13:  LPN Job Postings by County  

County # of Months in Top 20  Average Top 20 Rank Average Postings 

Pierce County 11 9.73 255.18 

Kitsap County 10 9.10 76.40 

Island County 9 9.33 14.89 

Yakima County 9 12.67 37.33 

Cowlitz County 7 10.57 20.86 

Grays Harbor County 7 11.00 9.57 

Lewis County 7 9.57 39.00 

Mason County 7 11.86 23.29 

Spokane County 7 16.43 144.57 

Thurston County 7 8.86 133.71 

Benton County 6 10.83 42.67 

Clark County 6 13.50 123.83 

Grant County 6 8.50 19.50 

Whatcom County 6 14.33 32.67 

Clallam County 5 12.40 14.80 

Jefferson County 5 9.20 61.80 

San Juan County 4 11.50 2.25 

Walla Walla County 4 16.00 8.75 

Whitman County 4 7.00 20.75 

Chelan County  3 8.33 41.67 

Douglas County 3 10.67 6.00 

Lincoln County 3 9.00 2.33 

Okanogan County 3 5.67 15.67 

Snohomish County 3 10.67 251.33 

Ferry County 2 11.00 1.00 

Franklin County 2 9.50 13.50 

Klickitat County 2 10.50 5.00 

Stevens County 2 11.50 7.00 

Adams County 1 2.00 4.00 

Garfield County  1 4.00 1.00 

King County 1 18.00 758.00 

Pacific County 1 6.00 2.00 

Pend Oreille County 1 9.00 2.00 

Skagit County 1 9.00 38.00 
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During 2024, RN job postings were in the 20 occupations in their county for all 12 months for 
24 counties. King County posted the greatest average RN jobs with 4,348.17/per month.  
 
Table 14: RN Job Postings by County  

County # of Months in Top 20  Average Top 20 Rank Average Postings 

Benton County 12.00 1.00 323.50 

Chelan County 12.00 2.83 198.17 

Clallam County 12.00 1.50 128.33 

Clark County 12.00 1.17 357.08 

Cowlitz County 12.00 4.33 47.00 

Franklin County 12.00 1.75 73.75 

Grant County, WA 12.00 1.17 83.58 

Grays Harbor County 12.00 1.25 113.42 

Island County 12.00 5.83 22.33 

Jefferson County 12.00 2.00 32.42 

King County 12.00 1.58 4,348.17 

Kitsap County 12.00 1.00 410.75 

Klickitat County 12.00 3.25 24.17 

Lewis County 12.00 1.08 186.75 

Mason County 12.00 2.08 31.50 

Okanogan County 12.00 2.25 40.08 

Pierce County 12.00 1.00 1,574.42 

Skagit County 12.00 1.42 209.50 

Snohomish County 12.00 1.00 1,829.42 

Spokane County 12.00 1.00 1,174.50 

Stevens County 12.00 1.67 71.75 

Thurston County 12.00 1.08 779.00 

Walla Walla County 12.00 1.00 104.00 

Yakima County 12.00 1.08 333.58 

Whatcom County 11.00 3.45 74.91 

Adams County 10.00 5.60 7.10 

Kittitas County 9.00 11.33 10.00 

Pend Oreille County 9.00 5.11 4.67 

San Juan County 9.00 8.67 4.11 

Ferry County 8.00 3.38 15.50 

Lincoln County 8.00 8.75 26.38 

Whitman County, WA 8.00 6.13 25.25 

Douglas County  6.00 7.33 6.83 

Pacific County 5.00 7.60 6.20 

Asotin County 4.00 3.50 7.75 

Skamania County 3.00 5.67 3.33 

Garfield County 1.00 3.00 1.00 
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During 2024, NP job postings in Benton, Thurston and Yakima were in the top 20 occupations 
in their county for 10 out of 12 months with an average of 57.40 (Benton), 109.40 (Thurston) 
and 31.00 (Yakima) jobs per month. Although Pierce County only appeared in the top 20 for 
one month, they posted the most NP average job postings that month with 287 job postings.  
 
Table 15: NP Job Postings by County  

County # of Months in Top 20 Average Top 20 Rank Average Postings 

Benton County 10 6.50 57.40 

Thurston County 10 11.50 109.40 

Yakima County 10 10.20 31.00 

Walla Walla County 6 12.83 12.17 

Chelan County 5 10.60 22.80 

Kitsap County 5 13.20 53.60 

Lewis County 5 10.80 26.00 

Pierce County 5 13.40 287.20 

Snohomish County 5 13.80 215.00 

Spokane County 5 17.40 131.80 

Grays Harbor County 4 9.75 16.75 

Pend Oreille County 4 10.67 3.75 

Stevens County 4 12.00 5.25 

Cowlitz County 3 15.00 14.67 

Grant County 3 9.00 14.00 

Island County 3 16.00 6.67 

Jefferson County 3 7.00 22.33 

Klickitat County 3 12.00 3.00 

Mason County 3 10.00 13.67 

Pacific County 3 11.67 4.33 

Whatcom County 3 13.00 60.67 

Adams County 2 18.00 1.00 

Clallam County 2 11.50 28.50 

Douglas County 2 15.50 2.50 

Okanogan County 2 14.50 11.50 

Asotin County 1 16.00 2.00 

Clark County 1 10.00 103.00 

Lincoln County 1 9.00 2.00 

San Juan County 1 10.00 2.00 
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During 2024, CRNA job postings in Klickitat County were in the top 20 occupations in their 
county for 2 out of 12 months with an average of 2.5 jobs per month. Although Stevens 
County only appeared in the top 20 for 1 month, they posted the most CRNA average job 
postings that month with 5 job postings.  
 
Table 16:  CRNA Job Postings by County  

County  # of Months in Top 20 Average Top 20 Rank Average 
Postings 

Klickitat County 2 17.50 2.5 

Lincoln County 1 9 2 

Stevens County 1 16 5 

Pacific County 1 13 2 
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Occupation Employment and Wage Statistics (OEWS): Wage Data  

What is the overall summary of Wage Trends for Washington Nurses? 

Wage data is collected with employment data. Wage is the straight-time, gross pay for that 
year. It does not include overtime pay, shift differentials, premium pay, bonuses, tuition 
reimbursement etc. More information about this data source is located in the methods 
section.  

It is important to consider environmental factors such as inflation and Consumer Price Index 
(CPI)  when interpreting wage data. The CPI increased by 19.18% from 255.657 in 2019 to 
304.702 in 2023 (U.S. Inflation Calculator, 2025). It is also  important to note that there are 
regional and within county variation in livable wages. For example, the livable wage in the 
Seattle metropolitan area is higher than the surrounding area.  

Over the last five years, LPNs had the largest wage increase with 30.15%. NPs and nursing 
faculty had the lowest increased wages and were both below the rise in the CPI. CRNAs had 
the highest salary in 2023 at $246,350.  The Seattle-Tacoma-Bellevue MSA region or 
Vancouver-Portland-Hillsboro MSA had the highest wages for all nursing occupations except 
CRNAs where the highest wage was in the Western WA Non-metropolitan area (NMA).   

 
Table 17: OEWS Wage Data Summary  

 Washington 
Nursing Wage 
Trend Rank  
2019-2023 

Washington 
Nursing 
Wage Trend  
2019-2023 

2023 
Washington 
Nursing Wage 

Washington 
Region with 
Highest Wage  

Washington 
Region with 
Lowest Wage 

LPN 1 + 30.15% $75,410 
 

Seattle-
Tacoma-
Bellevue MSA   

Clarkston-
Lewiston MSA 
 

RN 2 +28.85% $111,030 
 

Vancouver 
Portland-
Hillsboro  MSA 

Clarkston-
Lewiston MSA 
 

CRNA 3 +28.01% $246,350 
 

Western WA 
NMA 
 

Vancouver 
Portland-
Hillsboro  MSA 

CNM 4 + 21.50% $130,990 
 

Seattle-
Tacoma-
Bellevue MSA  

Vancouver 
Portland-
Hillsboro  MSA 

NP 5 +14.56% $145,400 
 

Seattle-
Tacoma-
Bellevue MSA  

Clarkston-
Lewiston MSA  
 

Faculty 6 + 4.07% $85,320 
 

Vancouver 
Portland-
Hillsboro MSA 

Olympia-
Tumwater WA 
MSA 
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What does Washington nursing wage trend data look like? 

LPN wage increased by 30.15% between 2019 and 2023.  
 
Figure 22: Washington LPN Wage 2019-2023 

 
 
RN wage increased by 28.85% between 2019 and 2023.  
 
Figure 23: Washington RN Wage 2019-2023 
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NP wage increased by 14.56% between 2019 and 2023.  
 
Figure 24: Washington NP Wage 2019-2023 

 
 
CRNA wage increased by 28.01% between 2019 and 2023.  
 
Figure 25: Washington CRNA Wage 2019-2023 
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CNM wages increased by 21.50% between 2019 and 2023.  
 
Figure 26: Washington CNM Wage 2019-2023 

 
 
Nursing Faculty wages increased by 4.07% between 2019 and 2023. It is important to note 
that legislatively appropriated salary increases for Community and Technical College faculty 
were implemented differently across institutions. Some included the increase in their base 
salary which would be reflected in this data. Some included it as a stipend or other increase 
which would not be reflected in this data.  
 
Figure 27: Washington Nursing Faculty Wage 2019-2023 
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Nursing Faculty ranks 19th for annual wage as compared to all faculty jobs in Washington 
State.  
 
Figure 28: Washington Nursing Faculty Wage Comparison with all Faculty Jobs 
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What does Washington regional nursing wage trend data look like? 

LPNs in the Seattle-Tacoma-Bellevue MSA have the highest wage of $81,637. The lowest LPN 
wage is in the Clarkston-Lewiston MSA.  
 
Figure 29: Washington LPN Regional Employment Wage 2023 

 
 
RNs in the Vancouver-Portland-Hillsboro MSA have the highest wage of $122,882. The lowest 
RN wage is in the Clarkston-Lewiston MSA.  
 
Figure 30: Washington RN Regional Employment Wage 2023 
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NPs in the Seattle-Tacoma-Bellevue MSA have the highest wage of $156,250. The lowest NP 
wage is in the Clarkston-Lewiston MSA.  
 
Figure 31: Washington NP Regional Employment Wage 2023 

 
 
CRNAs in the Western WA NMA have the highest wage of $304,457. The lowest CRNA wage is 
in the Vancouver Portland-Hillsboro MSA.  
 
Figure 32: Washington CRNA Regional Employment Wage 2023 
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CNMs in the Seattle-Tacoma-Bellevue MSA have the highest wage of $160,620.  
 
Figure 33: Washington CNM Regional Employment Wage 2023 

 
Note: Due to low employment numbers, data is not available for all regions. 
 
Nursing Faculty in the Vancouver Portland-Hillsboro MSA have the highest wage of $115,661.  
 
Figure 34: Washington Nursing Faculty Regional Employment Wage 2023 

 
Note: Due to low employment numbers, data is not available for all regions. 
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How does Washington wage data compare overall with other states in the Pacific Region?   

Pacific Region state data was obtained from the U.S. Department of Labor, Bureau of Labor 
Statistics (BLS). Pacific Region data includes Alaska, California, Oregon and Hawaii.  This data 
is compared with the national averages published at the BLS. More detailed charts are below 
the summary.  
 
In 2023, Washington had the 4th lowest wage (out of 5) for RNs and CNMs. Nursing faculty 
salary ranked last in the Pacific Region. All nursing occupation average wages were higher in 
Washington than the national average except nursing faculty and CNMs.  
 
Table 18: Pacific Region and National 2023 Wage Data Summary   

Washington 
Wage Pacific 
Region Rank 

Washington Wage Comparison with 
National Average 

LPN 2nd Higher than National 

RN 4th Higher than National 

NP 2nd Higher than National 

CRNA 2nd Higher than National 

CNM 4th Lower than National 

Faculty  5th Lower than National 
 
Washington LPNs have a lower average wage than California LPNs and a higher wage than the 
national average.  
 
Figure 35: Washington LPN Regional Employment Wage 2023 
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Washington RNs had a lower wage in 2023 than all Pacific region states except Alaska. 
Washington RN 2023 wage was higher than the national average. 
 
Figure 36: Washington RN Regional Employment Wage 2023 

 
 
Washington NPs had a lower average wage than California. Washington NP 2023 wage was 
higher than the national average. 
 
Figure 37: Washington NP Regional Employment Wage 2023 
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Washington CRNAs had a lower average wage than California. Washington CRNA 2023 wage 
was higher than the national average. 
 
Figure 38: Washington CRNA Regional Employment Wage 2023 

 
 
Washington CNMs had a lower wage in 2023 than all Pacific region states except Alaska. 
Washington RN 2023 wage was lower than the national average. 
 
Figure 39: Washington CNM Regional Employment Wage 2023 
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Washington nursing faculty had a lower wage in 2023 than all Pacific region states.  
Washington nursing faculty 2023 wage was lower than the national average. 
 
Figure 40: Washington Nursing Faculty Regional Employment Wage 2023 
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Employment Projections 

What are the overall employment projections for Washington State? 

Long-term demand projections have been developed by the Washington Employment 
Security Department utilizing a national workforce projection model through the U.S. 
Department of Labor Statistics. Projections show expected changes in employment by 
industry and occupation, the current and projected employment counts, estimated growth 
rates, and average annual openings. More information about this data source is located in the 
methods section.  
 
Across all Washington occupations, there is projected 7.92% increase in employment 
between 2022 and 2032. All nursing occupations have greater projected increases than the all 
occupation average. The nursing occupation with the greatest projected increase by 2032 is 
NPs with a projected increase of 44.97%.  LPNs have the lowest projected increase with 
10.52% by 2032.  
 
Table 19: Employment Security Department Projections Summary  

 Washington Projected 
Employment Trend Rank 

2022-2032 

Washington Projected 
Employment Trend 

2022-2032 

2032 Washington Projected 
Employment 

NP 
 

1 +44.97% 6,022 

Nursing Faculty 
  

2 +32.08% 1.964 

CRNA 
 

3 +14.00% 863 

RN 
 

4 +13.35% 69,182 

CNM 
 

5 +13.28% 145 

LPN 
 

6 +10.52% 8,733 

 
  



 

Page | 40 
 

WCNursing.org 

What are the employment projections for each nursing occupation in Washington State? 

Washington LPN jobs are projected to increase by 10.52% between 2022-2032. Projected 
annual openings for 2032 are 3,249.  
 
Figure 41: Washington LPN Regional Employment Projections 2022-2032 

 
 
Washington RN jobs are projected to increase by 13.35% between 2022-2032. Projected 
annual openings for 2032 are 18,711.  
 
Figure 42: Washington RN Regional Employment Projections 2022-2032 
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Washington NP jobs are projected to increase by 44.97% between 2022-2032. Projected 
annual openings for 2032 are 1,799.  
 
Figure 43: Washington NP Regional Employment Projections 2022-2032 

 
 
Washington CRNA jobs are projected to increase by 14.00% between 2022-2032. Projected 
annual openings for 2032 are 242.  
 
Figure 44: Washington CRNA Regional Employment Projections 2022-2032 
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Washington CNM jobs are projected to increase by 13.28% between 2022-2032. Projected 
annual openings for 2032 are 42. 
 
Figure 45: Washington CNM Regional Employment Projections 2022-2032 

 
 
Washington Nursing Faculty jobs are projected to increase by 32.08% between 2022-2032. 
Projected annual openings for 2032 are 460. 
 
Figure 46: Washington Nursing Faculty Employment Projections 2022-2032 
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Health Resources and Services Administration Projections  

What are the nursing supply and demand projections for Washington State? 

The Health Resources and Service Administration provides the HRSA Health Workforce 
Simulation Model (HWSM) projections on their website. Supply is calculated using the 
National Sample Survey of RNs, American Community Survey, Occupation Employment and 
Wage Survey, and NCLEX data. Using these databases for supply is a limitation as many states 
(including Washington) have more accurate licensure data. Demand is calculated using 
multiple national datasets to develop a population database (American Community Survey, 
Behavioral Risk Factor Surveillance Survey, Center for Medicare and Medicaid Services , 
Medicare Current Beneficiary Survey, U.S. Census) and utilization patterns (MEPS, NIS, 
NAMSC, NHAMCS, NHATS) that estimate demand for providers based on demand for services 
that provides a staffing ratios and a provider to population ratio.  

Data is presented below for Washington State and is compared with Pacific Region states 
(Washington, Alaska, California, Oregon and Hawaii) and the national average. Limitations of 
the HRSA model include modeling of long-term supply and demand workforce implications of 
COVID-19. The model sets demand equal to supply in the starting year with the exception of 
utilizing recent vacancy data for hospitals and academia to quantify the starting year shortfall. 
More information about this data source is in the methods section 

APRN demand projections for individual states reflect two additional assumptions. First, the 
state’s population receives a national average level of care adjusting for differences from the 
national average in patient characteristics and circumstances (e.g., demographics, disease 
prevalence, and insurance coverage).  

Second, the state has the same mix of APRNs, Physician Assistants, and physicians delivering 
care as the national average. Some states make greater use of APRNs than do other states. 
State differences in use of APRNs can reflect differences in state scope of practice laws that 
govern the level of practice autonomy. Washington State has full practice authority for 
APRNs. APRNs overlap with physicians for many of the services they provide. In primary care, 
as well as other specialty areas, increased availability of NPs is viewed as part of the solution 
to a shortfall of physicians. Hence, some states will make greater use of APRNs relative to the 
national average, while other states might make greater use of physicians and PAs relative to 
the national average. For example, in Washington State, PMHNPs have the same scope of 
practice as psychiatrists.  

Due to these limitations and potential inaccuracies in HRSA simulation model for individual 
states, data for APRNs are not included in this report.  
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The HRSA Health Workforce Simulation Model projects a current and worsening shortage of 
LPNs through 2037.  
 
Figure 47: Washington LPN Supply and Demand Projections 2022-2037 

 
 
Percent Adequacy is the relationship between the projected future supply and projected 
future demand. It is the quotient of supply divided by demand. Washington’s LPN percent 
adequacy is markedly less than the Pacific Region and the National adequacy.  
 
Figure 48: Washington LPN Percent Adequacy Projections 2022-2037 
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The HRSA Health Workforce Simulation Model projects a current and worsening shortage of 
RNs through 2037.  
 
Figure 49: Washington RN Supply and Demand Projections 2022-2037 

 
 
Washington’s RN percent adequacy is less than the Pacific Region and the National adequacy.  
 
Figure 50: Washington RN Percent Adequacy Projections 2022-2037 
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Recommendations and Future Studies  

Examining demand and projection data with education and salary data provide the most 
complete picture of Washington’s workforce. For the data included in this report 
recommendations include: 

• Examine strategies to increase the accuracy of CRNA and CNM employment data 
within employment statistics. Both have large error rates which limit the utility of this 
data.  

• Work with the Washington Employment Security Department to examine labor market 
data in greater detail including potential examining differences between health care 
facilities.  

• Examine strategies to modify state-level HRSA projections utilizing state licensure data 
to provide a more accurate representation of supply for APRNs. The launch of HELMS 
will be particularly useful for this analysis as there are specific questions to better 
characterize APRNs in Washington state.  

• Conduct studies examining contextual comparisons of environmental characteristics 
such as economy in relation to workforce data when comparing state and national 
data.  

• Consider collecting specific vacancy and turnover data through a facility survey. The 
National Forum of State Nursing Workforce Centers has developed a Demand 
Minimum Nursing Workforce Data set at https://nursingworkforcecenters.org/wp-
content/uploads/2021/12/Nurse_Demand_MDS_RevisedDecember2020.pdf to help 
guide development, distribution and analysis of this type of data collection. The 
National Forum is currently in the process in revising the Demand data MDS.  

• Examine potential differences in health care utilization between Washington and other 
Pacific region states. For example, does Washington state have a greater concentration 
of long-term care and aging services resulting in a larger number of LPN jobs?  

• Examine the long-term impact of critical events such as the COVID impact, inflation, 
consumer price index, raises in compensation due to collective bargaining and 
legislative efforts that impact faculty.  

• Examine the impact of federal funding from programs such as the Health Resources 
and Services Administration on the demand for nursing workforce in Washington state.   

• Examine employment of nursing education program graduates as another potential 
measure of demand.  

• Collaborate with Regional workforce councils on Occupations in Demand rankings to 
ensure inclusion of nursing occupations.  

• Compare average median income with nursing wage data to determine regional 
differences in compensation.  

• Develop a nursing faculty supply and demand projection model.  
 

  

https://nursingworkforcecenters.org/wp-content/uploads/2021/12/Nurse_Demand_MDS_RevisedDecember2020.pdf
https://nursingworkforcecenters.org/wp-content/uploads/2021/12/Nurse_Demand_MDS_RevisedDecember2020.pdf
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Dissemination Plan 

Draft results from this report were presented to the WCN Board of Directors, 
the Washington Hospital Association CNO group, Northwest Organization of 
Nurse Leaders, ARNP’s United, CNEWS, the Washington State Nursing 
Leadership group, the Nurses of Color Coalition and the Nursing Workforce 
Research stakeholders’ group prior to release. Feedback from these 
presentations greatly re-shaped this report and all of the feedback is 
appreciated.  
  
Initial dissemination plans for this report includes: 

• This report will be uploaded to the Washington Center for Nursing website 
at  https://www.wcnursing.org/ in July 2025.  

• WCN will promote the release on the report on Facebook, LinkedIn and 
Instagram through a special social media release in August 2025.  

• Results from this study were presented at the National Forum of State Nursing 
Workforce Centers 2025 Annual conference in Philadelphia, PA. in June 2025.  

• Links to the report will be sent to the Washington Center for Nursing Board in July 
2025.  The WCN Board includes: 

o Antwinett O. Lee, EdD, MSN-CNS, RN, Multicultural Nurses Association 
o Melissa L. Hutchinson, DNP, ARNP-CNS, CCNS, CWCN-AP, CCRN, ARNP Position 
o Steven C. Simpkins, PhD, RN, CNEWS 2-year Community/Technical College 

Position 
o Michelle James, MBA, MM, BSN, RN, CCRN, CENP, NWONL Position 
o Edna Cortez, RN, WSNA Position 
o Katie Eilers, MSN, BSN, RN, Public Health Association 
o David Keepnews, PhD, JD, RN, FAAN, WSNA Position 
o Jane Hopkins, RN, SEIU Position 
o Christina Nyirati, PhD, RN, CNEWS 4-year College/University Position  
o Wendy Williams-Gilbert, PhD, RN, At Large Position 
o Christina Finch, MHA, BSN, RN, CPN, NWONL Position 
o Carol Denison, LPN, LPN Position 
o Tricia Jenkins, RN, BSN, CEN, SEIU Staff Nurse Position  

  
• In addition, the Washington State Board of Nursing, and all major nursing and 

healthcare organizations will receive the report to send out to their members in 
August 2025.  

• Results from this report along with the nursing education and supply reports will be 
utilized in a State of the Washington Nursing workforce planning effort which will be 
led by the Washington Center for Nursing starting in July 2025. This work will be 
completed by December 2025.  

   

https://www.wcnursing.org/
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Methodology: citations, data sources and limitations 

Occupational Employment and Wage Statistics (OEWS) 

This is a program of the U.S. Department of Labor, Bureau of Labor Statistics (BLS). This 
federal-state cooperative program produces employment and wage estimates for nearly 867 
occupations. https://www.bls.gov/oes/ Each year, the Washington Employment Security 
Department compiles occupational employment and wage estimates that feed into the 
national dataset. The data are presented statewide and regionally utilizing Standard 
Occupation Classification (SOC) codes. For more information, go to https://esd.wa.gov/jobs-
and-training/labor-market-information/employment-and-wages/occupational-employment-
and-wage-statistics-oews.  

At the national level, estimates for a given reference period are based on a sample of 1.1 
million business establishments collected in six semiannual panels for three consecutive 
years. Using six data panels to produce each set of estimates allows data to be produced at 
very detailed levels of occupation, geography, and industry. However, this also means that 
sudden changes in staffing patterns or wages are reflected in the OEWS estimates only 
gradually and therefore may not reflect sudden changes, which can be significant. Other 
limitations for this data source include periodic changes in the Standard Occupation 
Classification Codes (SOCS) and analysis changes from year to year. For more information go 
to https://www.bls.gov/oes/current/oes_tec.htm  

Percent relative standard error (PRSE) is a measure of sampling error expressed as a 
percentage of the corresponding estimate. Sampling error occurs when values for a 
population are estimated from a sample survey of the population rather than calculated from 
data for all members of the population. Estimates with lower PRSEs are typically more precise 
in the presence of sampling error.  

Washington LPN employment data had more errors than the national average but fewer than 
Hawaii, Oregon and Alaska. Nursing assistant salary data was close to the national average.  

Figures 51: Washington LPN PRSE Comparison to Regional and Data 2023 Data 
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https://www.bls.gov/oes/
https://esd.wa.gov/jobs-and-training/labor-market-information/employment-and-wages/occupational-employment-and-wage-statistics-oews
https://esd.wa.gov/jobs-and-training/labor-market-information/employment-and-wages/occupational-employment-and-wage-statistics-oews
https://esd.wa.gov/jobs-and-training/labor-market-information/employment-and-wages/occupational-employment-and-wage-statistics-oews
https://www.bls.gov/oes/current/oes_tec.htm
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Washington RN employment data had slightly errors than the national average but fewer 
than Hawaii, California and Alaska. RN salary data was close to the national average.  

Figures 52: Washington RN PRSE Comparison to Regional and Data 2023 Data 

 

Washington NP employment data had more errors than the national average but fewer than 
the other Pacific region states. NP salary data was closer to the national average than the 
other Pacific region states.  
 
Figures 53: Washington RN PRSE Comparison to Regional and National Data 2023  
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Washington CRNA employment data had more errors than the national average and more 
errors than the other Pacific states except Alaska. Due to this large sampling error, CRNA 
employment data is not included in this report. CRNA wage data is included in this report.  
 
CRNA salary data was closer to the national average than the other Pacific region states.  

Figures 54: Washington CRNA PRSE Comparison to Regional and National Data 

  

Washington CNM employment data had more errors than the national average and more 
errors than other Pacific states except Hawaii. Due to this large sampling error, CNM 
employment data is not included in this report. CNM wage data is included in this report.  
 
CNM salary data had more errors than the national average, Oregon, and California.  

Figures 55: Washington CNM PRSE Comparison to Regional and National Data 2023 
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Washington Nursing Faculty employment data had more errors than the national average and 
more errors than California and Oregon.  

Nursing faculty salary data had more errors than the national average and California.  

Figures 56: Washington Nursing Faculty PRSE Comparison to Regional and National Data  
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projections as the actual employment numbers that will occur through 2032. While every 
attempt is made to incorporate current and future events, such as business closings, 
corporate layoffs, openings, and expansions, it is not possible to know everything that might 
happen. Events that would take place after the projection period or announcements 

2.8

8.3

2.1

8.8

9.2

0.7

0.0 10.0 20.0 30.0 40.0 50.0

Washington

Alaska

California

Oregon

Hawaii

National

Nursing Instructor Employment PRSE 2023
Source: U.S. Department of Labor Statistics 

1.7

2.4

0.5

1.3

3.0

0.5

0.0 1.0 2.0 3.0 4.0

Washington

Alaska

California

Oregon

Hawaii

National

Nursing Instructor Wage PRSE 2023
Source: U.S. Department of Labor Statistics

https://esd.wa.gov/jobs-and-training/labor-market-information/employment-and-wages/projections
https://esd.wa.gov/jobs-and-training/labor-market-information/employment-and-wages/projections


 

Page | 52 
 

WCNursing.org 

concerning closings, layoffs, openings, and expansions known after projections were 
completed are not reflected in the forecasts. Also, legislative policy could cause employment 
to change. Events such as these will likely cause the actual employment numbers to vary 
significantly from these projections.  

The projections reflect studies of past and present industrial trends. They illustrate what is 
likely to happen, barring major changes from past trends. These projections are based largely 
on the same major economic assumptions the U.S. Department of Labor Statistics uses to 
develop national projections. These assumptions are: 

• Certain fundamental conditions will prevail throughout the projections period in the 
institutional framework of the U.S. and state economy; fluctuations in economic 
activity due to the business cycle will continue to occur. 

• Recent technological and scientific trends will continue. 

• Attitudes toward work, education, income and leisure will not change significantly; for 
example, the average workweek will not change markedly. 

• Population growth rates will not differ significantly from the U.S. Census Bureau data 
presently available. 

• No major events, such as war or other catastrophic events; will occur that will 
significantly alter the industrial structure of the economy, the occupational staffing 
patterns or the rate of long-term growth. 

The projections are not intended to be precise point estimates of employment for each 
industry or occupation. It is unlikely that the projections data will precisely predict actual 
employment developments due to unforeseen state, national and international trends and 
policies. However, the basic trends should prove accurate and aid in successful decision-
making. Users should view the projected worker estimates as indicators of relative magnitude 
and direction rather than estimates of absolute values and use the data as a starting point 
when studying expected occupational employment levels. 

Washington Occupations in Demand 

The Occupations in Demand list is used for decisions about program eligibility, 
including Training Benefits, Workforce Innovation and Opportunity Act and more. The goal is 
to create opportunities for workers to acquire skills needed to access in-demand, living-wage 
jobs in their communities. Eligibility for training programs often hinges on the ability to 
demonstrate that the chosen occupation is likely to grow and support them in the future. 
More information about the methodology that goes into creating the Occupations and 
Demand can be found at 2024 OID methodology. In-depth information on SOC codes, 
including major occupational groupings, can be found on the Bureau of Labor Statistics 
website. 

The Occupations in Demand list is the product of a collaborative effort between ESD and 
Washington’s 12 Local Workforce Development Boards. These boards manage local lists and 
ensure the content is relevant, current and tailored to each local area. The boards can send 
updates and feedback to OID@esd.wa.gov. For 2024, there is a list of whether an occupation 
is balanced, in demand or not in demand at the state level along with each county in which 
data is available.  

https://esd.wa.gov/jobs-and-training/job-training-support/training-benefits-program
https://esd.wa.gov/about-us/who-we-are-and-what-we-do/agency-budget/workforce-innovation-and-opportunity-act
https://esd.wa.gov/media/pdf/2704/oid2024methodologypdf
https://www.bls.gov/soc/2018/major_groups.htm
https://www.bls.gov/soc/2018/major_groups.htm
https://washingtonworkforce.org/local-workforce-development-boards/
mailto:OID@esd.wa.gov
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Job Postings 

Job posting data are based on The Conference Board® Burning Glass® Help Wanted OnLine™ 
data series, which provides real-time labor demand gathered from online job ads. Data is 
summarized by the Washington Employment Security Department. For more detailed 
information, read the summary of the labor market demand analysis report (PDF, 398KB). The 
employer demand reports are monthly reports that reflect the top 20 skill clusters and 
certifications that employers are looking for in workers, as well as the top 20 occupations and 
employers. 
https://esd.wa.gov/media/pdf/2046/market20representation20new20uspdf/download?inlin
e. A limitation of job postings is the posting of multiple jobs within one posting and the 
variability of number of employers in each county.  

Washington’s Health Workforce Sentinel Network 

Washington’s Health Workforce Sentinel Network collects data every six months from the 
healthcare industry. The Sentinel Network is an initiative of Washington’s Health Workforce 
Council and is conducted by Washington’s Workforce Board and the University of 
Washington’s Center for Health Workforce Studies. More information about the Sentinel 
Network can be found at https://wa.sentinelnetwork.org/. The sentinel network utilizes a 
small group of facilities (sentinels) which provide data at regular intervals in order to track 
healthcare over time using qualitative measures.  

Health Resources & Services Administration (HRSA): Health Workforce Simulation Model 

The Health Resources and Service Administration provide HRSA Health Workforce Simulation 
Model (HWSM) projections on their website. The interactive dashboard can be found here 
https://data.hrsa.gov/topics/health-workforce/workforce-projections and a guide to the 
dashboard can be found at 
https://data.hrsa.gov/Content/Documents/topics/About%20the%20Workforce%20Projection
s%20Dashboard.pdf  More information about this model can be found at: 
https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand/technical-
documentation  

Supply is the number of workers active in the workforce, which consists of people working 
and people actively seeking employment. Workforce demand is the number of workers 
required to provide a level of services that will be utilized given patient health-seeking 
behavior and the ability and willingness to pay for services.  

Percent Adequacy is the relationship between the projected future supply and projected 
future demand. It is the quotient of supply divided by demand. For all occupations, a percent 
adequacy of greater than 100% does not account for potential maldistribution at smaller 
geographic areas. When supply and demand are equal the percent adequacy is 100% 

Limitations of the HRSA model include modeling of long-term supply and demand workforce 
implications of COVID-19. The long-term implications of COVID-19 on provider supply and 
demand are not fully documented and are only partially incorporated into the projections. 
Some information about Washington specific COVID-19 impact can be found at 
https://www.wcnursing.org/wp-content/uploads/documents/reports/2022-
September_WCN-SIA_2021-COVID-19-Impact-Study-Report-Final.pdf . 

https://esd.wa.gov/media/pdf/2046/market20representation20new20uspdf
https://esd.wa.gov/media/pdf/2046/market20representation20new20uspdf/download?inline
https://esd.wa.gov/media/pdf/2046/market20representation20new20uspdf/download?inline
https://wa.sentinelnetwork.org/
https://data.hrsa.gov/topics/health-workforce/workforce-projections
https://data.hrsa.gov/Content/Documents/topics/About%20the%20Workforce%20Projections%20Dashboard.pdf
https://data.hrsa.gov/Content/Documents/topics/About%20the%20Workforce%20Projections%20Dashboard.pdf
https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand/technical-documentation
https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand/technical-documentation
https://www.wcnursing.org/wp-content/uploads/documents/reports/2022-September_WCN-SIA_2021-COVID-19-Impact-Study-Report-Final.pdf
https://www.wcnursing.org/wp-content/uploads/documents/reports/2022-September_WCN-SIA_2021-COVID-19-Impact-Study-Report-Final.pdf
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The model sets demand equal to supply in the starting year with the exception of utilizing 
recent vacancy data for hospitals and academia to quantify the starting year shortfall. Even in 
states where supply exceeds a national average level of demand, there could be a provider 
perceived shortfall (or perceived balance between supply and demand) for two reasons: (a) 
approximately half the states are expected to be above the national average simply because 
demand is based on a national average, and (b) some states use a different mix of providers 
than the national average. The model currently lacks a market mechanism where labor costs 
respond to imbalances between supply and demand.  

Another limitation is the utilization of American Community Survey Data or Occupational 
Employment and Wage Statistics (OEWS) data to estimate the starting year supply of many 
health occupations. Many states, however, have access to more complete supply data 
collected through the licensure/certification processes. While licensure files indicate whether 
the license is active, many licensure boards do not collect information on whether the 
licensed person is active in their profession and whether the person is active in that particular 
state. (This is especially true for the practical and registered nurse workforce; 43 jurisdictions 
belong to the Nurse Licensure Compact, which allows the nurse to be licensed in their home 
state and work in other states. Changing technology, medical innovations, and economic 
factors all can contribute to evolving care use and delivery patterns creating uncertainty in 
projections.  

APRN demand projections for individual states also reflect two additional assumptions. First, 
the state’s population receives a national average level of care adjusting for differences from 
the national average in patient characteristics and circumstances (e.g., demographics, disease 
prevalence, and insurance coverage). Second, the state has the same mix of APRNs, Physician 
Assistants, and physicians delivering care as the national average. Some states make greater 
use of APRNs than do other states. State differences in use of APRNs can reflect differences in 
state scope of practice laws that govern the level of practice autonomy. Washington State has 
full practice authority for APRNs. APRNs overlap with physicians for many of the services they 
provide. In primary care, as well as other specialty areas, increased availability of NPs is 
viewed as part of the solution to a shortfall of physicians. Hence, some states will make 
greater use of APRNs relative to the national average, while other states might make greater 
use of physicians and PAs relative to the national average. For example, in Washington State, 
PMHNPs have the same scope of practice as psychiatrists. The Washington State Board of 
Nursing does collect active employment measurements and with the HELMS licensure 
database launch, will be able to better characterize the APRN workforce. 
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Additional Citations 

NSI Nursing Solutions Inc. (2025). 2025 NSU National Health Care Retention and RN Staffing 
Report. 
https://www.nsinursingsolutions.com/documents/library/nsi_national_health_care_r
etention_report.pdf  

U.S. Census Bureau (2023). Annual and Cumulative Estimates of Resident Population Change 
for the United States, Regions, States, District of Columbia, Puerto Rico and Region 
and State Rankings. https://www2.census.gov/programs-surveys/popest/tables/2020-
2023/state/totals/NST-EST2023-CHG.xlsx  

U.S. Inflation Calculator (2025).  Consumer Price Index Data from 1913-2025. 
https://www.usinflationcalculator.com/inflation/consumer-price-index-and-annual-
percent-changes-from-1913-to-2008/  

 

https://www.nsinursingsolutions.com/documents/library/nsi_national_health_care_retention_report.pdf
https://www.nsinursingsolutions.com/documents/library/nsi_national_health_care_retention_report.pdf
https://www2.census.gov/programs-surveys/popest/tables/2020-2023/state/totals/NST-EST2023-CHG.xlsx
https://www2.census.gov/programs-surveys/popest/tables/2020-2023/state/totals/NST-EST2023-CHG.xlsx
https://www.usinflationcalculator.com/inflation/consumer-price-index-and-annual-percent-changes-from-1913-to-2008/
https://www.usinflationcalculator.com/inflation/consumer-price-index-and-annual-percent-changes-from-1913-to-2008/
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